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Trustee Role Description 

Children’s Legal Centre Wales 
 

Overview 

About the Charity 

Children’s Legal Centre Wales (CLC Wales) exists to ensure that all children and young people 

across Wales understand their rights, can access justice, and are empowered to use the law 

to protect and shape their futures. 

Following nine years of successful development within Swansea University’s School of Law, 

CLC Wales became an independent company limited by guarantee in March 2025 and is 

currently awaiting charitable status. 

Our strategy sets out how we will achieve this vision through a combination of policy and 

influence, education and information, and an aspiration to develop direct legal advice and 

representation services. 

We are guided by the belief that access to justice is a fundamental right, and that achieving it 

requires both a strong rights culture and the practical means for children to understand and 

assert those rights. Our approach is child-centred, rights-based, and rooted in the Welsh 

context — recognising the unique legal, linguistic, and cultural framework in which children 

live and grow. 
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A Message from the Chair of Trustees 

Professor Jane Williams 

Founder and Chair of Trustees, Children’s Legal 

Centre Wales 

 

 

It is with great pride and optimism that I introduce this next chapter in the development of 

the Children’s Legal Centre Wales. 

Over the past decade, we have built a strong foundation for change — grounded in research, 

collaboration, and a clear commitment to children’s rights. From our beginnings at Swansea 

University, we have grown into an independent organisation with a national voice, working 

to ensure that every child and young person in Wales understands their rights and can access 

justice. 

As we move into this exciting new phase, we are seeking trustees who share our belief that 

the law can be a powerful tool for fairness, empowerment, and social change. The Centre 

already delivers high-quality legal education and policy and influence work across Wales, and 

our long-term vision is to extend that reach — establishing a direct legal advice and 

representation service for children and young people. 

Our ambition is bold but achievable. With the right leadership, expertise, and shared 

commitment, the Centre will continue to grow in impact, reputation, and reach. Over the 

coming years, I hope to see CLC Wales develop into a team of 10–12 dedicated professionals, 

with a national presence and a permanent base from which to serve communities across 

Wales. 

If you are passionate about children’s rights and eager to play a part in shaping the next stage 

of this journey, we warmly invite you to join us. 

 

Professor Jane Williams 

Chair of Trustees, Children’s Legal Centre Wales 
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Our Strategic Approach 

Our work is structured around three interrelated pillars: 

 

Policy and Influence, Education and Information, and Advice and Representation. 

 

These pillars are mutually reinforcing — combining evidence, knowledge, and practical 

support to deliver meaningful, lasting change for children and young people. 

 

1. Policy and Influence 

CLC Wales plays a vital role in shaping the legal and policy environment for children and young 

people in Wales. Through our policy and research work, we aim to inform decision-makers, 

strengthen accountability, and promote children’s rights at every level of government and 

public life. 

We use evidence drawn from research, engagement, and our networks to: 

• Produce policy briefings, consultation responses, and expert analysis on issues 

affecting children’s access to justice; 

• Work with the Welsh Government, Senedd Committees, and public bodies to embed 

children’s rights in law and policy; 

• Amplify the voices and lived experiences of children and young people, ensuring they 

influence the systems that affect them; and 

• Build strategic partnerships across the third, legal, and academic sectors to strengthen 

Wales’s rights infrastructure. 

This is an established and ongoing area of our work — combining legal expertise, research, 

and advocacy to advance a fairer, more accountable Wales for children. 

 

2. Education and Information 

Our legal education and public information work is another cornerstone of our activity. We 

believe that knowledge of the law is power, and that empowering children, young people, 

and professionals with accurate, accessible legal information helps prevent problems, reduce 

inequality, and improve outcomes. 

CLC Wales currently delivers legal education through: 

• Co-produced secondary aged classroom-based resources that explain Welsh law as it 

affects their lives (9 priority topics) 

• National ‘Different in Wales’ awareness campaign has increased children and young 

people’s understanding of the distinct laws in Wales. 
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• Workshops and training for professionals working with children — including teachers, 

youth workers, and social care practitioners — helping them recognise and respond 

to legal issues affecting young people; 

• Collaboration with universities and law schools to support research, education, and 

the development of future children’s rights practitioners; and 

• Partnerships across sectors to embed rights-based practice throughout Wales. 

As we grow, we will expand access to reliable, bilingual legal information for children and 

families — building towards a national legal information service that complements our long-

term vision of direct advice and representation. 

 

3. Advice and Representation (Future Development) 

While we do not yet provide direct legal advice, we aspire to create a service that ensures 

every child and young person in Wales can access free, confidential, and high-quality legal 

information, advice, and representation. 

This future service will aim to: 

• Develop a helpline and digital advice platform, designed with accessibility and 

safeguarding at its core; 

• Launch legal advice services free at the point of access for the most vulnerable 

children in Wales (i.e. asylum seeker, those unfairly excluded from school, Gypsy 

Travellers, etc.) 

• Work with partner organisations to deliver outreach and representation for those who 

face the greatest barriers to justice, particularly in rural or under-served communities. 

This ambition reflects our commitment to ensuring that children’s rights are not only 

recognised in law but also realised in practice. 
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Skills and Experience We’re Seeking 

We are seeking Trustees who bring professional expertise, community insight, and a 

commitment to children’s rights. In particular, we are looking for individuals with experience 

in one or more of the following areas: 

• Finance and accounting – to support sound financial governance and oversight. 

• Fundraising and income generation – to help develop sustainable funding strategies. 

• Geographic representation across Wales – to ensure our governance reflects the 

communities we serve.  

• Lived experience – particularly individuals who have first-hand understanding of the 

challenges faced by children, young people, or families navigating legal or social 

systems. 

• Diverse personal and professional backgrounds – we are particularly interested in 

hearing from those that wouldn’t necessarily be seen as from a legal or academic 

background  

• Young people – anyone over the age of 16 with a passion for Children’s Rights  

 

 

 

The Charity Governance Code 

Our Trustees are guided by the principles of the Charity Governance Code, which emphasises: 

• Organisational purpose – ensuring we deliver our mission effectively. 

• Leadership – setting our vision and embodying our values. 

• Integrity – acting ethically, responsibly, and in the public interest. 

• Decision-making, risk, and control – making sound, informed, and accountable 

decisions. 

• Board effectiveness – working collaboratively with clear roles and responsibilities. 

• Diversity – bringing varied perspectives and experiences to decision-making. 

• Openness and accountability – being transparent with all our stakeholders. 
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Duties and Responsibilities 

As a Trustee, you will: 

• Support and advise on the charity's purpose, vision, goals, and activities. 

• Ensure that activities and resources are used to further our charitable objectives. 

• Ensure compliance with the charity’s governing document, charity law, and all 

relevant regulations. 

• Contribute to a positive and inclusive board culture aligned with our organisational 

values. 

• Approve operational strategies, policies, and budgets, and monitor their 

implementation. 

• Oversee financial management, risk, and performance. 

• Review and approve annual financial statements. 

• Provide constructive support and challenge to the Chief Executive and staff team. 

• Participate in the recruitment and appraisal of senior staff where relevant. 

• Stay informed of developments in the charity’s operating environment. 

• Take part in regular governance reviews and board development activities. 

• Attend and prepare for board meetings, contributing actively to discussions and 

decisions. 

• Act independently, legally, and in the best interests of the charity at all times. 

• Promote the charity’s aims, reputation, and values through your networks and 

expertise. 

• Jointly with fellow Trustees, hold the charity in trust for current and future 

beneficiaries. 

 

Personal Skills and Qualities 

• Understanding and acceptance of the legal duties and responsibilities of trusteeship. 

• Strategic and creative thinking, sound judgment, and collaborative decision-making. 

• Strong communication skills and willingness to engage actively in discussions. 

• Commitment to equity, diversity, and belonging. 

• Alignment with the charity’s vision, mission, and policy positions. 

• Willingness to lead according to our values and model good governance. 

• Adherence to Nolan’s Seven Principles of Public Life: 
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o Selflessness 

o Integrity 

o Objectivity 

o Accountability 

o Openness 

o Honesty 

o Leadership 

 

Induction and Support 

We are committed to supporting our Trustees through a structured induction, ongoing 

training, and opportunities for mentoring and development. You will receive all the 

information and guidance necessary to fulfil your role effectively. There is an Introductory 

Governance Training planned for February 2026 for all new and existing Trustees.  

 

Conflicts of Interest 

Trustees must avoid situations where their personal or professional interests’ conflict with 

their duty to the charity. No benefits should be received unless properly authorised and 

demonstrably in the charity’s interests. 

If a Trustee also works with the charity in a paid or voluntary capacity, any actual or potential 

conflicts of interest — financial, professional, or personal — must be declared and managed 

transparently. 

 

Time Commitment 

This is a voluntary role. Trustees are expected to commit around one day per month 

(approximately 8 hours) to the charity’s work, including: 

• Reading reports and staying up to date on the charity’s activities. 

• Attending at least four Board meetings per year. 

• Responding to communications and providing ad hoc advice or support as needed. 

• Attending at least one annual Organisational Development Day. 

 

How to Apply 

Please send your CV and a covering letter outlining your interest and relevant experience to 

 Info@ChildrensLegalCentre.Wales by Friday 9th January 2026. 

mailto:Info@ChildrensLegalCentre.Wales

